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Part 1: General Student Information

Timetables and Academic Calendar

A guide to using the timetabling system is available at https:/www.tudublin.ie/media/website/for-

students/timetables/documents/How-to-Access-Your-Timetable.pdf This will show you how you can

access your timetabling system and locate your timetable, using your TU Dublin City Campus student
number. TU Dublin City Campus’s Academic Calendar is available at

https://tudublin.ie/explore/university-calendar/

Assessment Regulations
The General Assessment Regulations for TU Dublin City Campus taught programmes leading to
undergraduate and postgraduate awards of TU Dublin are available at

https://www.tudublin.ie/explore/about-the-university/academic-affairs/quality-framework/city-centre-

quality-assurance/student-assessment-regulations/general-assessment-regulations/

These refer to awards and award classification, progression from one stage of a programme to the next,
reassessment, Exam procedures and breaches of assessment regulations. You will also find
information on:

e bringing Personal Circumstances to the attention of the Exam Board

¢ seeking a recheck of Exam results

¢ seeking a remark of Exam results

¢ appealing the decision of the Exam Board.

Student Charter
The Student Charter Student-Charter-(3SS03).docx

sets out the levels of service you can expect to receive from TU Dublin City Campus, as well as what

TU Dublin City Campus expects of its students.

TU Dublin Students Union
Once you register as a TU Dublin City Campus student you automatically become a member of the
Students Union (TUDSU). Find out about the TUDSU Team, the advice they can offer and events they

organize at https://www.tudsu.ie/.

Health and Safety
You should ensure that you are familiar with the Health and Safety rules of the TU Dublin City Campus
and these are available at https://www.tudublin.ie/for-students/safety-health-and-welfare/. Note: to be

tailored for programmes with specific health and safety requirements.

Library Services

The libraries in TU Dublin City Campus are located at Aungier Street, Bolton Street and Grangegorman.



Once you are a registered student you can use any TU Dublin City Campus library and, for City Campus
students, borrow from them with your Student ID card. The services provided by the Library include
study spaces, networked PCs, textbooks, journals and newspapers, photocopiers and printers.

Information on all the library’s services and e-resources is available at https://www.tudublin.ie/library/.

Note: Schools may include link to past Exam papers if these are available in the Library.

Study Skills Support
The Maths Learning Support Centre, based at Kevin Street, offers a drop-in support service for students

struggling with maths. Find out more at https://www.tudublin.ie/for-students/student-services-and-

support/academic-support/maths-learning-centre/.

The Academic Writing Centre offers support for students who are seeking to enhance and develop their
academic writing skills. Find out how to book an appointment and other useful information and

resources at https://www.tudublin.ie/for-students/student-services-and-support/academic-

support/awc/.

TU Dublin Student Development draws together many City Campus student-facing services which

are listed below. The following link provides an overview of the Directorate https://www.tudublin.ie/for-

students/student-services-and-support/.

Registration
You are required to register on your programme every year before you commence your studies.
Information on how to register, select your modules, obtain a student card and pay fees is available

online at https://www.tudublin.ie/for-students/student-services-and-support/registration/. Once you

register, you will be provided with a student card and a student number, as well as login details for your
e-mail account and other TU Dublin systems — including Brightspace (the Virtual Learning Environment
where you can access information and learning materials and activities relevant to your modules).
Frequently asked questions around the registration process are available here

https://www.tudublin.ie/for-students/student-services-and-support/reqgistration/reqgistration-fags/.

Student Service Centres/One-Stop Shops

There are three Student Service Centres across TU Dublin City Campus located in Aungier Street,
Bolton Street and Grangegorman. Their aim is to provide a single point of information for a range of
areas including ID Cards, letters of registration, to have forms stamped and verified along with ICT
Support and general queries. A full range of services available to students at the Student Service
Centres are available at this link https://www.tudublin.ie/for-students/student-services-and-support/.
Student Health Centre

TU Dublin City Campus health centres provide an holistic approach to health, providing on campus

health care to those students pursuing full time & apprenticeship courses. The service incorporates



physical, psychological and social aspects of student health and health promotion. Absolute
confidentiality is maintained. There are two Medical Centres in TU Dublin, one in Aungier Street and
one in Bolton Street (Linenhall Lodge). TU Dublin City Campus Students can use any of these centres.

Find out what services are available at https://www.tudublin.ie/for-students/student-services-and-

support/student-wellbeing/student-health-centres/.

Student Counselling Service

The TU Dublin City Campus Counselling Service is a free and confidential service which is available to
all students. It provides a safe and secure environment where you may come and talk about any issue
or difficulty that is of concern. Information on the service and about how you can make an appointment

with a counsellor can be found at this link https://www.tudublin.ie/for-students/student-services-and-

support/student-wellbeing/counselling-service/.

The Pastoral and Chaplaincy Service
The Pastoral and Chaplaincy service aims to provide support and care for the personal, social and
spiritual lives of students and to contribute to a sense of community throughout TU Dublin City Campus.

Find out about the service and how to make contact with the chaplains at https://www.tudublin.ie/for-

students/student-services-and-support/student-wellbeing/pastoral-care-chaplaincy/.

Access Support Services
If you are an access student studying in TU Dublin City Campus, the Access Service can support you.

You can find more information on the Access Service at https://www.tudublin.ie/for-students/student-

services-and-support/access-office/.

Disability Support Service
If you are a student with a physical, sensory or learning disability, medical or mental health condition
that interferes with your learning, TU Dublin City Campus Disability Services can support you. You can

find out how you can sign up with the Disability Service at https://www.tudublin.ie/for-students/student-

services-and-support/student-wellbeing/disability-support-services/.

Financial Aid and Accommodation Department
The Financial Aid and Accommodation Department oversees the distribution of capitation funds, and
also administers a range of services, including Student Accommodation. To find out more about the

various assistance schemes available, see https://www.tudublin.ie/for-students/student-services-and-

support/financial-support/.

For details of the TU Dublin City Campus Accommodation Office go to: https://www.tudublin.ie/for-

students/student-services-and-support/financial-support/aungier-street-bolton-street-

grangegorman/contact-us/




TU Dublin City Campus Societies
Students are very much encouraged to get involved in student-led activities while at TU Dublin and the
Societies Office promotes and supports a huge and diverse range of volunteering opportunities,

societies, activites and events. Find out more information at https://www.tudublin.ie/for-

students/student-life/societies/.

Clubs, Sports and Recreation
TU Dublin City Campus Sport and Recreation Service provides opportunities for everyone to participate
in sport and physical activity across the city. Find out more about TU Dublin City Campus’s sports clubs

and facilities at https://www.tudublin.ie/for-students/student-life/sport/.

Fees and Grants

Find out more about fees at https://www.tudublin.ie/for-students/student-services-and-support/fees-

grants/ as well as help with queries on funding your programme.

International Student Support
If you are an International Student/Erasmus student, studying in TU Dublin City Campus you can find

more information on the International Office at https://www.tudublin.ie/study/international-students/.

Career Development Centre

The Career Development Centre has offices in Bolton Street on the Northside of the city and in Aungier
Street on the Southside. It offers a range of services including one to one guidance with a professional
Careers Adviser, career talks including a Career learning programme tailored for each discipline,

Jobscene (online vacancies), email notifications. More information at https://www.tudublin.ie/for-

students/career-development-centre/.

Student Regulations
All TU Dublin — City Campus students must observe, in addition to the laws of the state, the regulations
of TU Dublin City Campus. Therefore, it is your responsibility to acquaint yourself with these regulations

which cover a range of areas such as Student Alcohol Policy, Student Dignity and Respect Policy, and

Use of Computer Resources. Policies are listed at https://www.tudublin.ie/for-students/student-

services-and-support/student-policies-requlations/

Also available at the same link are the TU Dublin City Campus’s Student Disciplinary Procedures which
relate to all aspects of student behaviour, except those covered by the General Assessment
Regulations (see above). In the case of an alleged breach of general discipline that occurs on a TU
Dublin City Campus or that involves resources or facilities located on a TU Dublin City Campus, a
registered TU Dublin student or member of TU Dublin staff shall be subject to the disciplinary
procedures of TU Dublin City Campus.



Student Complaints Procedure
The TU Dublin City Campus Handbook for Academic Quality = Enhancement

https://www.tudublin.ie/explore/about-the-university/academic-affairs/quality-framework/city-centre-

quality-assurance/handbook-for-academic-quality-enhancement/

provides a pathway to allow students to raise complaints if they consider that the management and/or
delivery of their programme of study is not in accordance with agreed procedure. The Student Complaint
Form can be found at

https://www.tudublin.ie/media/website/for-students/documents/Student-Complaints-Form.pdf

Transport information

At https://www.tudublin.ie/explore/our-campuses/

you can find out how best to travel to each campus by different modes of transport.

Other useful weblinks:

o  Useful information for new students, including how to get involved on campus, future career,

concerns and questions https://www.tudublin.ie/for-students/starting-at-tu-dublin/.

e  Campus Life’s ‘What's Useful’ https://www.tudublin.ie/study/undergraduate/cao/student-life/

e Student Services website which provides information on registrations, Exams, fees and grants,

graduations etc. https://www.tudublin.ie/for-students/student-services-and-support/

e  TU Dublin- Apps: https://www.tudublin.ie/explore/our-campuses/useful-links-and-apps/




Part 2: Welcome and General Introduction to the Conservatoire and

Programme

Welcome from Head of Conservatoire

It is with great pleasure that | welcome you to TU Dublin Conservatoire’s Bachelor of Music programme!
The four years that you will spend in the Conservatoire, immersed in the study of music and perfecting
your instrumental or vocal performance will no doubt be among some of the most important in your lives
as musicians. These years are a wonderful opportunity to expand your passion for music and to learn
from some of the best performers and academics in the field. They will allow you to focus on developing
your knowledge of the world of music, hone your performance skills, gain an in-depth understanding of
the architecture of music, explore the professional and business sides of the music world and stretch

your own growth and musical experiences as far as possible.

These years will at times be exhilarating, intense, rewarding, tiring, inspiring, meaningful and joyful so
be prepared to recognise those changing ‘states’ as you move through different months of the academic
year (sometimes many in one day!). These four years of your undergraduate degree are so very
precious as they offer you a unique time with minimal distractions in your lives during which you can
focus on your artistic practice and studies. Much has been said about the theory of 10,000 hours of
practice and the extraordinary gains that can result if they are good quality practice hours. Every artist
must discover for themselves what combination of factors leads them to the point where efficient and
excellent results emerge consistently from their daily artistic work. While it is a journey of discovery that
can take quite a while to perfect, there are many people in the Conservatoire — your lecturers, other
students, masterclass artists, visiting lecturers and so on — who have decades of wisdom and
experience to share on this topic so don’t hesitate to ask. Embedding and maintaining an excellent
practice process and developing consistent study habits from the very beginning of your time in the
Conservatoire will assist you in creating a world-class technical and musical foundation. The strength
of that foundation will support your growth as a performing artist not just throughout your degree years

but also in your professional careers after graduation, so build it well!

A university experience is not just about your degree focus of course and at TU Dublin Conservatoire
you have the opportunity to have a Conservatoire education within Ireland’s largest university. All that
TU Dublin has to offer is at your doorstep in the East Quad and Lower House buildings on the City
campus in Grangegorman. State-of-the-art, purpose-built facilities provide you with the surroundings in
which you will learn, preparing you for the professional music performance world from the moment you
begin your studies. The best musical equipment is available to Conservatoire students and many
innovative collaborative opportunities with students and lecturers from other disciplines are feasible
across the university. Multiple performance opportunities are available for students throughout their

degree programme so keep a close eye on your email so that you don’t miss anything.



Each of you is now part our Conservatoire community at TU Dublin and I'm very much looking forward
to all that you will bring to our community during your time with us. Good luck this year, stay in touch
with your lecturers and commit to your art every day and | have no doubt that you will have every

success!

Dr. Paul McNulty

Head of Conservatoire

General Introduction to the Programme

The Bachelor of Music (BMus) is a four-year Level 8 Honours programme in the Conservatoire. With
performance at its core, the purpose of the degree is to develop students’ musical skills to a high level
in order to work professionally in the industry or to be in a position to gain entry to postgraduate studies.
With an emphasis on connectedness, and a holistic approach, the performance programme is
underpinned by academic studies encompassing modules in aural, composition, music history,

education studies, Irish traditional music studies, music technology, and professional studies.

Students in Stages 1 and 2 take a common suite of modules encompassing performance and academic
subjects, along with a small number of electives. Students in Stages 3 and 4 have the option to major
in Performance (either classical or Irish traditional music), Composition, Pedagogy, Musicology, or
Church Music. Alternatively, students may select Performance at 20-ECTS' credits and have the

opportunity to create their own learning pathway/portfolio.

Title: Bachelor of Music [NFQ: Level 8]
Awards:

Bachelor of Music (Hons

Bachelor of Music (Hons) in Performance

Bachelor of Music (Hons) in Composition

)

)

)
Bachelor of Music (Hons) in Pedagogy
Bachelor of Music (Hons) in Irish Traditional Music Studies
Bachelor of Music (Hons) in Musicology

)

Bachelor of Music (Hons) in Church Music

Contact Details

Programme Co-ordinator:

Dr. Helen Lawlor [Tel.] 01-2205118 [Email] helen.lawlor@tudublin.ie

School Operations Lead:

Ms Anne Marie Fidgeon [Tel.] 01-2206157] [Email] Annemarie.fidgeon@tudublin.ie

Conservatoire Administrator: Ms. Fiona Howard [Tel.] 01-2205031 [Email] Fiona.howard@tudublin.ie

' European Credit Transfer and Accumulation System. 5 ECTS credits is indicative of 100 learning hours
(teaching contact hours and independent study).



The Programme Co-ordinator is the academic leader for the programme and has a fundamental role to
drive the programme, ensure the overall coherence of its delivery and uphold the reputation of the
programme. The Programme Co-ordinator serves as the Chairperson of the Programme Team and of
the Programme Committee. Their role includes convening meetings of the Programme Team and
Programme Committee, maintaining minutes of these meetings, progressing their work and monitoring

the implementation of the annual Quality Action Plan.

Each student’s Principal Study lecturer acts as the student’s tutor for the duration of the programme.

S/he is normally the first point of contact for students who require advice or assistance.

Programme Timetable

Detailed timetables are available on Publish: https://www.tudublin.ie/for-students/timetables/

Induction/Orientation

The orientation events are typically spread over three days during the week prior to the first week of
Semester 1 in September and provide students with the information they need to commence their
classes while also providing an opportunity for members of the class to get to know each other in a
relaxed and informal setting. All new students (including Advanced Entry students) are invited to attend.
Students are formally welcomed in an address by the Head of Conservatoire followed by a meeting with
the Programme Co-ordinator who will provide students with their academic timetables and discuss the
content of the timetables (including available optional modules). Students then meet with the Head of
Discipline relative to their instrument/voice and are provided with the name and contact details of their
Principal Study lecturer. Students also attend information sessions on Campus Life and meet
representatives from the TU Dublin Students’ Union and Chaplain Service. The Programme Co-
ordinator also organises a number of events, which are primarily an opportunity for the class to get to
know one another, to get to know some of the Conservatoire staff and also to broaden their music
horizons to some extent. Students also attend a performance taking place in the city during the week

with an introductory lecture on the concert programme by a staff member.

Programme Accommodation

The BMus programme is taught at TU Dublin City Campus, located in Grangegorman in the heart of
Dublin City, specifically in the University’s East Quad and Lower House buildings. Both buildings are
newly built/refurbished so the Conservatoire has state-of-the-art facilities on a par with similar
international institutions. The Conservatoire has a range of specialised performance facilities including
a 340-seat concert hall, 70-seat recital hall and an 80-seat Blackbox theatre, all located in the East
Quad. The East Quad also has fully equipped lecture rooms, teaching and practice studios, an Organ
Room, a Keyboard laboratory, a Percussion Suite, a Music Technology Lab equipped with Apple Mac
computers, a recording studio, a Historical Instrument Room, as well as a canteen and student facilities

located in the Lower House building. Almost all teaching and rehearsal rooms in the Conservatoire have



grand or upright pianos. In addition to teaching instruments for organ and harpsichord, there are two
two-manual organs available for practice and an additional double-manual and a single-manual

harpsichord.

The Conservatoire’s library is also located on campus at Park House and has extensive collections,
which include an impressive range of multimedia resources and scores, as well as books, journals,
databases, reference materials, electronic resources, and two specialist collections: the Anne Leahy
Collection and the Library of the Society for Musicology in Ireland. The library has recently received a
large bequest from the Derek Bell Collection. The library is also equipped with study spaces, audio-visual
equipment, computers and copying/scanning facilities. Information on TU Dublin libraries and the library

catalogue can be found at https://www.tudublin.ie/library/cc/.

Student computing facilities are available in all TU Dublin buildings. Most communal spaces on campus
have Wi-Fi access, and computer terminals are available to students in the Music Technology Lab and
in the library. The recording studio in Grangegorman, located on the third floor of the East Quad,
features the latest digital and analog equipment with a state of the art 36-channel Calrec Brio console
and a TL Audio 32 channel vintage analog tube console. The control room is adjacent to two large live
rooms and is connected via dante to both the Concert Hall and the Recital Hall allowing for remote

recordings from both spaces.

Brightspace is the official VLE (Virtual Learning Environment) TU Dublin learning platform and is used
extensively by Conservatoire staff. The Learning, Teaching and Technology Centre (LTTC) provides

ongoing training for staff and students.

Conservatoire Supports

The TU Dublin First Year Experience Framework for Success aims to ensure that incoming
undergraduate students make a successful transition from secondary school and both engage with and
commit to their chosen degree. Students are supported in the transition through early orientation,
extended induction, peer engagement/mentoring, assessment and feedback, learning spaces and

supports.

The Conservatoire offers a personal level of interaction between staff and students with weekly (or
regular) feedback in many modules, peer engagement (in ensembles, song classes, orchestral and
keyboard performance classes etc.), and an academic writing course and library introduction in the first
semester as part of Learning Spaces and Supports. The student’s Principal Study lecturer acts as a
tutor and is available to advise students who are experiencing difficulties of an academic or personal
nature. The Principal Study lecturer may refer the student to the Programme Co-ordinator, who will
discuss the range of support structures available and will liaise with other staff as necessary. The new
Professional Studies modules (over all four stages) address many aspects covered under the Graduate

Attributes heading of the framework.



External Engagement Opportunities

External engagements are considered an integral part of our students’ training and formation. Many
students seek out engagements through their own contacts in the industry, often through staff and other
students. Staff and Heads of Department regularly nominate students to industry partners for
professional and semi-professional events. Conservatoire students are regularly engaged by RTE
Performing groups, Irish National Opera, Wexford Festival Opera, Chamber Choir Ireland, Blackwater
Valley Opera Festival, Lyric Opera, Irish Chamber Orchestra, Music Network. Students also have
opportunities to be involved in choral and church music directing and community outreach initiatives

through concerts, composition projects and community-based education projects.

For information on Erasmus, which offers students the opportunity to study abroad for one semester or
one year in a partner institution (usually in Stage 3), please contact our Erasmus Co-ordinator Julie

Maisel (Julie.maisel@tudublin.ie). For more information on the assessment procedures, please see

under Award Classification below.

Progression Information, Access to Further Study and Career Opportunities

Performance is central to this programme, so many graduates will pursue careers in professional
orchestras, opera choruses, and as instrumental and vocal soloists, accompanists and répétiteurs.
Graduates are also active as church organists, choir directors, conductors and freelance composers;

those specialising in Irish Traditional Music feature prominently as performers in Ireland and abroad.

There are opportunities on the BMus programme to gain practical experience and theoretical knowledge
in vocal and instrumental teaching, and graduates often find employment as instrumental/vocal
teachers within music schools, colleges and academies. Some graduates have established their own
private music schools/studios. For those who wish to pursue secondary classroom teaching, this is

possible once a further Professional Masters of Education qualification has been gained.

The academic components of the BMus programme provide a solid foundation for those who may wish
to pursue further study in academic research. Many graduates go on to pursue academic careers in
areas such as musicology, music education and ethnomusicology, with some finding employment as
lecturers in higher education institutions, including within the Conservatoire. There may be graduates
who wish to pursue careers in arts administration and other professional areas. The BMus programme
equips students with excellent writing and analytical skills together with professional development

modules, which will be of great value to those who wish to move in this direction.

While a number of graduates proceed to our MMus, MPhil. PhD and DMus programmes, many
undertake postgraduate studies in performance outside of Ireland. The UK conservatoires are the most
popular destinations, along with European opera studios, and some graduates have pursued

postgraduate studies in the USA.
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Assessment Guidelines

Assessment Strategy for the Programme and Student Feedback

The overriding philosophy of the programme’s assessment is to ensure that all students meet the
programme and module learning outcomes and are credited for all work/study undertaken. From the
Performance Studies modules through to composition, aural and Supporting Musicianship, the final
assessments are the culmination of months of work and preparation. In many academic subjects,
students’ progress is monitored and evaluated through continuous assessment, which forms part of a
module’s final mark. It is therefore very important that students engage from week 1 in all modules. For
an overview of each Stage’s assessment, including submission dates, please see the tables in Part 3
of this handbook. Links to the Marking Criteria Appendices are in Part 5 of this handbook. Past Exam

papers are available from the library: https://www.tudublin.ie/for-students/student-services-and-

support/examinations/exam-past-papers/.

With a strong emphasis on one-to-one learning and small group tuition (Principal Study, Second Study,
Chamber Music etc.) students receive ongoing feedback (formative and summative) on their progress
in each class. Students receive written reports on Performance Exams, which can be discussed with
the Principal Study lecturer and/or Heads of Discipline. In academic subjects, formal feedback (written)
on (written assignments) is given within four weeks of submission. Academic lecturers are also available

to give feedback on written Exams.

Submission of Written Assignments/Projects

All written work (essays and projects) must be typed and prefaced with an Assignment Coversheet
Declaration (this will be emailed to all students and is available in Appendix 5). Essays and assignments
are subject to the same regulations as work carried out under Exam conditions (see below for
information on plagiarism). All written submissions must adhere to the Conservatoire’s House Style
Guide (please see the links in Part 5 of this handbook) and be submitted online (through Brightspace

or by email to the lecturer (to be advised)) in Microsoft Word format.

All written work must be submitted by the date and time specified — normally 10.00am on Mondays.
Students seeking a genuine extension (for medical/personal reasons) must complete the Extension
Request Form (see Appendix 5) at least three days before the deadline and consult with their lecturer
and the Programme Co-ordinator (if relevant). Most essays and larger assignments are given out well
in advance of the submission date. Therefore, being ill on the day of submission is not normally grounds

for an extension. However, each student’s situation will be assessed on an individual basis.

Work submitted after the submission deadline (or after the approved extension date) incurs a penalty
of 5% of the mark awarded (day 1) up to a maximum of 25% of the mark awarded (day 5). Should the
penalty cause the mark to fall below the pass threshold, a pass mark will be recorded. Work will not be

accepted after this unless a special arrangement has been made in advance with the lecturer.
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All written assignments have a word-count. Students are given a +/- 10% leeway in terms of the word
count. For example, in a 1,500-word essay a student is permitted to submit work of between 1,350 and
1,650 words. Assignments that are excessively short are unlikely to have addressed the question;
assignments that are excessively long give students a perceived advantage over those who adhere to
the word limit — concision is also an important attribute to scholarly writing. The penalty for not adhering
to the word limit is up to 5% of the mark awarded. This is at the discretion of the lecturer whose prime
concern is to ascertain if the question has been addressed. Should the penalty cause a student to fall
below the pass threshold, a pass mark will be recorded. Adherence to a consistent referencing system
and formatting (see the House Style Guide) is a vital component of any written work. Submissions that
are not up to par in these areas are also subject to penalties of up to 10% of the mark awarded. Please
also see the policy on Plagiarism available in the University’s General Assessment Regulations (Section
11) https://tudublin.libguides.com/c.php?g=674049&p=4794713

Dissertations and Research Projects

Examiners and supervisors are aware that depending on the nature of the Dissertation/Research
Project, there may be permissible (but slight) deviations from the recommended length. The
following example is based on a project/dissertation of 10,000 words: in an analytical project that
may have many music examples, tables, figures etc. the research question may be effectively
answered through fewer words and come in at (for example) c. 8,000 words; in a project that involves
a lot a sources and the weighing up of arguments, the 10,000 words may be slightly exceeded. In
both examples, the criterium for whether the project is of an acceptable length is whether the
research question has been successfully addressed. Conversely, an excessively long project that
could have been addressed in ¢.10,000 words or an excessively short project (<8,000 words) that
does not fully address the research questions will have up 5% of the mark awarded deducted. As
the Dissertation and Research Project modules are part of a student’'s degree classification, the

External Examiner will be consulted on any penalties applied.

Submission of Weekly Assignments
In composition and analytical modules a substantial proportion of the final grade is based on continuous
assessment, and involves the submission of weekly/bi-weekly assignments. Please note the following:
e |tis usually not possible to hand up such work late as it may be discussed in class; acceptance
of late submissions is entirely at the discretion of the individual lecturer.
e Lecturers will take a student’s top 75% marks in determining the final assessment mark for the
module. For example: if there are 20 assignments throughout the course of a module, the top
15 will be used to arrive at the final assessment mark. However, if a student only hands in 10

assignments, the final mark is still calculated by dividing by 15.

Class Tests/Presentations (Individual and Group)

In modules where a class test/presentation is part of the assessment process, non-attendance without

12



medical certification/Personal Circumstance form will result in the student forfeiting the marks. Under
normal circumstances these tests cannot be rescheduled. In group presentations, students are
expected to engage with the other members of their group and to collaborate in producing and
presenting the presentation. Each group presentation is awarded a mark which then applies to each

member of the group.

Internal Exam Processes/Monitoring Standards

Academic modules are assessed by the module lecturer. A selection of assessments (Exams/
essays/projects etc.) — top, middle and bottom grades (including all fails) — are co-marked by an internal
colleague. In modules that involve student presentations, an internal colleague co-examines with the
module lecturer. Information on the Exam panels for performance-based modules and the Major

assessments in Stages 3 and 4, can be found in the section on External Examiners (below).

Note: Please see the individual module descriptors where the learning outcomes and assessment
requirements are detailed. Further details, including specific assessment criteria where appropriate,
will be provided when individual assessments are presented to the class. Students will receive a

detailed assessment schedule for each module at the start of each semester.

Applications for Module Exemptions

There are ‘technically’ no Module Exemptions on the BMus programme with the exception of
Foundations of Musical Theory in Stage 1 (see also Part 3 of this Handbook). However, if a student
believes that s/he has met the learning outcomes of a particular module, s/he should contact the

relevant Head of Department and the Programme Co-ordinator.

Programme Management

The BMus programme is managed by a Programme Co-ordinator and a Programme Committee, which
meets a minimum of three times a year (September, January and March). All lecturers teaching on the
programme are members of the Programme Team, which meets twice a year. At least one Class
Representative is nominated by each stage of a programme. These elected representatives are the
spokespeople who represent students’ views at Programme Committee meetings. On behalf of the
class, they bring issues that need to be highlighted/addressed to the attention of lecturers and the

Programme Co-ordinator. Class representatives are supported in their role by the Student’s Union.

Programme Committee (2023-24):

Dr. Helen Lawlor Programme Co-ordinator

Dr. Julie Maisel Year Tutor (Years 1 and 3)

Mr Mark Redmond Year Tutor (Years 2 and 4)

Dr. Paul McNulty Head of Conservatoire

Dr. Rachel Talbot Head of Vocal, Opera & Drama Studies
Mr. Kevin Hanafin Head of Orchestral Studies
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Dr. Kerry Houston Head of Academic Studies
Dr. David Mooney Head of Keyboard Studies

Representatives from the Majors

Performance Dr. David Mooney
Pedagogy Dr. Lorraine O’Connell
Composition Dr. Kerry Houston
Irish Music Mr. Odhran O’Casaide
Musicology Dr. Adrian Smith

Departmental Representatives

Keyboard Studies

Orchestral Studies Mr. Ciaran O’Connell
Vocal Studies Mr. Stephen Wallace

Student Representatives

Year 1 Maedhbh Hanafin
Year 2 Benjamin O'Brien
Year 3 Valentine Laporte
Year 4 Matthew Rockett

All communications relating to the administration of the programme will be sent to students’ TU Dublin

email addresses.

Student Feedback (Quality Assurance)

Student feedback is encouraged and valued by the Conservatoire, and there are various ways, both
formally and informally, in which students are afforded an opportunity to provide feedback on all aspects
of their learning experience. The Programme Co-ordinator meets with students on a regular basis so
that students can raise any issues which are of concern. The four student representatives are invited
to attend Programme Committee meetings throughout the year and raise issues or provide input on
discussions. All first- and final-year students are invited to complete the national Irish Survey of Student

Engagement (ISSE) www.StudentSurvey.ie during February each year. Through the Q6a form,

students provide direct feedback to lecturers on individual modules; staff collate these in the Q6b, and
forward the responses to the Programme Co-ordinator to identify items for the QA Action Plan (as part
of the annual monitoring through the Q5 form). In addition, students in all years are invited to complete
online the TU Dublin Annual Programme Quality Assurance Form (Q6c). The data collected from both
surveys (Q6c and ISSE) is supplied to the Programme Co-ordinator through the Conservatoire office
and the findings are considered by the Programme Committee and positive action is taken where

feasible.

External Examiners
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External Examiners are appointed by Academic Council to ensure that the results achieved by the
student are appropriate, judged by their assessment performance. External Examiners shall have
regard to the need for equity in assessment, the level of award, the objectives and nature of the
programme, and the appropriate national and international standards which prevail in the discipline.
Their duties include approving assessment methods, assessment criteria, draft exam papers and
marking schemes, as appropriate. They consider marked exam scripts and other assessments (for
example Performance), attend Module/Progression and Awards Board meetings and ensure that the

results achieved by candidates are appropriate. At least one External Examiner is appointed.

In line with international practice, the Conservatoire employs specialist instrumental and vocal
examiners for the Recital exams in May each year. While the overall External Examiner has
responsibility for monitoring the entire programme, both academic and practical, these examiners are
invited to join panels for performance exams. Using the marking criteria, these individuals are
experienced performance educators, normally drawn from other Conservatoires. The Conservatoire
also engages External Examiners to assess students’ Teaching Practice on the Pedagogy Major and

Composition Portfolios on the Composition Major.

Examination Panels

Performance Studies 1:

Technical: Head of Discipline (or nominee) [Chair] and two internal vocal/instrumental lecturers.

Recital: Head of Discipline (or nominee) and two internal vocal/instrumental lecturers.

Performance Studies 2, 3A, 3B, 4A, 4B:

Technical/Concerto/Orchestral Audition: Head of Discipline (or nominee) [Chair] and two internal

vocal/instrumental lecturers.
Recital: Specialist external vocal/instrumental examiner, Head of Discipline (or nominee) and an internal

vocal/instrumental lecturer. The overall External Examiner may also attend.

Dissertation/Research Project:

Supervisor and second reader with moderation by the overall external examiner.

Composition Portfolio:

Specialist external composer and an internal examiner.

Teaching Practice: external examiner (pedagogy), relevant Head of Discipline and the Teaching

Practice supervisor.

Keyboard Studies 3 & 4:

Two internal examiners.
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Chamber Music:

One Head of Discipline (or nominee) and two internal examiners.

Conducting:
Module lecturer and an internal examiner.

Improvisation:
Module lecturer and an internal examiner.

Supporting Musicianship (Second Study):

Two internal examiners.

Supporting Musicianship (Keyboard Skills):

Module lecturer and an internal examiner.

Aural (Viva Voces):

Module lecturer and an internal examiner.

Programme and Module Modification Process

The Programme Committee reflects on the BMus programme annually through the Q5 form. Based on

feedback from students (Q6A and Q6C) and staff (Q6B), programme and/or module amendments (from

staff or members of the committee) are discussed by the Programme Committee and then put forward

to the Academic Quality Assurance Office.
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Part 3A: Programme Information

(available via the Programme Module Catalogue)

Programme Aims and Learning Outcomes

The overall aims of the programme are in line with the Conservatoire, Faculty and University aspirations
for professional development and employability. The programme places renewed emphasis on
developing holistic skills to prepare graduates for the demands of an ever-changing marketplace. Whilst
maintaining the highest standards of performance and academic education, there is additional
emphasis on the provision of student/person-centred modules which ensure opportunities for personal

growth and an awareness of health lifestyle, both physical and mental.

Programme Learning Outcomes

On completion of the programme, the student will be able to:

1. Demonstrate the practical knowledge, strategies and the underlying theoretical concepts
necessary to participate effectively in the music profession as a multi-skilled artist with a breadth
of musical knowledge and experience.

2. Display detailed knowledge and understanding across a range of specialised areas in a wide
variety of music contexts.

3. Demonstrate and articulate detailed knowledge and mastery within chosen areas of specialism
as performer, teacher, composer or academic.

4. Apply appropriate musical judgement in the integration of practical skills and theoretical
concepts across a range of musical activities and outcomes.

5. Employ advanced creative and critical skills as a musician to produce high level performances,
composition portfolios, research projects/theses.

6. Demonstrate, develop and maintain collaborative skills leading to successful participation in
teamwork, both in professional contexts and in everyday life as a global citizen.

7. Demonstrate self-motivation and self-management skills to develop successful portfolio or
traditional careers and to work in an entrepreneurial, ever-changing, competitive industry.

8. Draw upon the skills, knowledge and expertise necessary for further study and lifelong
professional development as a reflective practitioner.

9. Demonstrate individual musical artistry within chosen areas of the music profession and
communicate/work with peers to promote music as an art form and contribute to its function

within society.

Graduate Attributes
The TU Dublin Graduate Attributes were developed to provide an over-arching cohesion to programme
and module development, with the emerging graduate at the centre of the discourse. As a music degree

programme that has, since its inception, focused on preparing graduates for work in the profession,
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these attributes have consistently featured in discussion and planning at all levels. Preparing graduates

for the ‘real world’ of the music profession has long been a particular objective at the Conservatoire.

The Graduate Attributes are listed below with appropriate examples of their integration into the current

programme design.

1.

Enterprising: Musicians, by their nature, need to be adaptable and flexible so that they can
work in a variety of settings. While many aspire to solo careers, the reality of the work
environment dictates that multi-skilled, rounded graduates are more likely to carve out careers
than those who single-mindedly pursue a solo career to the exclusion of all else. Collaborative
engagement is a strong feature of this programme. Students participate in a wide variety of
group performance initiatives to complement their solo ambitions. Equally, students are taught
to work alone; time spent in the practice room is vitally important and students need to learn
how best to use this time.

Engaged: Musicians are increasingly expected to engage with the music and their audiences,
not just as ‘the performer’ but also as an expert, critic, educator, community advocate and in
many other roles. In addition to fostering motivated, global citizens, the range of communication
skills that are so vital for musicians are honed at every level of the programme, through their
one-to-one lessons, performance discussion classes, concerts, class presentations, research
activities and concert attendance.

Enquiry-based: All of the modules require critical thinking; problem-solving skills are central to
composition, pedagogy, research and writing skills, and day-to-day performance analysis.
Expert: The cultivation of discipline-knowledge is a critical objective in any Conservatoire
education. Stylistic awareness, technical proficiency and repertoire knowledge all suffuse with
the underpinning of aural skills, historical context, composition and keyboard techniques, and
specialist study areas. The programme develops these skills exponentially through the four
stages in a systematic series of appropriately focussed building blocks. Reflective practice is a
pivotal, organic component of instrumental and vocal learning and teaching. Modules in music
technology ensure that graduates are digitally literate as required by today’s music industry.
Effective: In addition to the myriad skills already mentioned, music graduates are generally
aware that they are entering a demanding and highly competitive profession. A series of
professional development modules (Professional Studies 1, 2, 3 and 4) has been designed to
enable students to equip themselves both musically and personally to meet these demands.
Personal resilience results from engaging with the profession. Strategic thinking and the

development of emotional intelligence form part of the natural progression of any musician.

Module Exemptions

Students must complete all core modules and have some flexibility in terms of choosing

electives/options. In Stage 1, all students will undertake a written/aural Exam during Induction Week.

Subject to achieving an overall mark greater than 70%, students will be exempt from Foundations of

Musical Theory and will be placed in Composition Studies 1.
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If a student gets an exemption from a module in Stages 1 and/or 2 (based on Recognition of Prior
Learning (RPL)), no mark will be recorded for the module. In the unlikely event that RPL is recognised
for a module(s) in Stages 3 and 4, these modules will be excluded from a student’s degree classification.

In all instances, ‘EX’ will be recorded on a student’s Exam transcript.

Aural: in order for a student to be exempt from Aural 1 and/or 2, they must demonstrate that the learning
outcomes have been met. Subject to timetabling constraints, a student exempt from Aural 1, may take

Aural 2 but this mark will be recorded in their Stage 2 record.

Supporting Musicianship: a practical Exam is required for the Second Study component to determine
whether an exemption can be granted. However, the Conservatoire would normally advise advanced
performers to take the component to further their skills, even if this exceeds the Learning Outcomes. A

similar approach applies to the Keyboard Skills component.

A student is exempt from modules in a Stage when taking an Erasmus year. However, if a student fails
to achieve 60 ECTS credits, the deficit is usually made up by carrying a module(s) from the relevant

stage or, with approval, an additional module(s) in the next Stage.

Assessment Regulations

Progression within the Programme

It is envisaged that a student will complete the degree within the four-year timeframe. From time to time
a student may need to take a year out but this should rarely exceed two years (meaning that the
programme should be completed within six years). The Conservatoire reserves the right to re-audition
a student who takes two or more consecutive years out. In order to progress from one stage of the

programme to the next, a student must accumulate 60 ECTS credits.

The following extract from the General Assessment Regulations states: ‘Normally, the carrying of failed
modules from one stage to the next is not permitted. However, where there are extenuating
circumstances, on the recommendation of the Progression and Award Board, a Head of School may at
his/her discretion permit a student to proceed to the next stage of a programme, where a full-time
student has obtained not less than 50 ECTS credits at the current stage. In this case the student is
permitted to carry the module(s) they have not yet passed and take them alongside the modules from
the next stage.” However, there are some modules which cannot be carried: Performance Studies,
Aural, Supporting Musicianship and Ensemble. For information on the policy on Passing by
Compensation, please see §7 of the General Assessment Regulations.

https://www.tudublin.ie/explore/about-the-university/academic-affairs/quality-framework/city-centre-

quality-assurance/student-assessment-regulations/
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A deferral in a module permits a student to resit module components without penalty. If the module (or
component) is being taken as a second (or subsequent) attempt (referral), the recorded mark cannot

exceed 40% (or the minimum pass mark if different from 40%).

Award Classification
Students who successfully complete 240 ECTS credits are eligible for a Level 8 Honours qualification
— Bachelor of Music. Students who specialise in Stages 3 and 4 are eligible for one of the following
Honours awards (all Level 8):

Bachelor of Music (Hons)

Bachelor of Music (Hons) in Performance

Bachelor of Music (Hons) in Composition

Bachelor of Music (Hons) in Pedagogy

Bachelor of Music (Hons) in Irish Traditional Music Studies
Bachelor of Music (Hons) in Musicology
)

Bachelor of Music (Hons) in Church Music

The degree classification is based on the 120 ECTS credits taken in Stages 3 and 4, weighted at 50%

each (see below for procedures for Erasmus students).

A student who has successfully completed Stage 3 on a particular Major may transfer to the Bachelor
of Music in Stage 4 and be awarded the Bachelor of Music (Hons). A student who wishes to change
Major in Stage 4 (or who has completed the Bachelor of Music Stage 3 and then decides s/he wishes
to specialise) will normally be required to undertake the relevant Stage 3 modules of the Major before

progressing to Stage 4. Fees will be incurred for this.

NB: Students who fail the assessment of one or more of the modules which contribute to their final
award classification are permitted to resit the assessment once for each of those modules without
prejudice to the award of Honours. Students who fail a further resit of any of these modules will not be

eligible for the Honours classification.

Erasmus: The Conservatoire has an assigned Erasmus co-ordinator who, along with the Head of
Academic Studies, signs off the Learning Agreement. The following policies specifically apply to a Stage

3 or Stage 4 student.

1) As part of the Learning Agreement, the Conservatoire will ensure that results from the
partner institution can be converted to the TU Dublin marking rubrics (if not in a similar
format) and that an agreed marking scheme is in place before studies commence.

2) A student’s results from the partner institution will count towards a student’'s degree
classification (if Erasmus is taken in Stage 3 or 4), based on the credits and marks awarded

in the partner institution. The student will receive an overall mark for the Stage from the
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Conservatoire. In the event that some non-core modules in the partner institution are
assessed as pass/fail, these credits will be excluded from the degree classification.

3) If a Stage 3 or 4 student takes an Erasmus year (or semester) in a partner institution, the
modules chosen must be on a par with the standard of the specialisms in Stages 3 and 4 of
the BMus degree.

4) In terms of ensuring equity, all Erasmus students must take Performance Studies (or its
equivalent in the other institution) at a level comparable to that of Stage 3 of the BMus
programme. For example, if a student is on the Performance Major, the Learning Agreement
should, as closely as possible, include 50% Performance (30 out of 60 ECTS credits); a pro-
rata level applies to a student taking Performance at 20 ECTS credits or if the period of study

is for one semester.

BMus Special Awards
The Conservatoire rewards exceptional performance in various disciplines at the Exam Board each

year.

The Michael McNamara Award
This is awarded to the student who gains the highest mark in Performance Studies 4 (on the

Performance Major). Normally, recipients should have a First in their overall degree classification.

The Nuala Levins Award
This is awarded to the student who gains the highest overall mark in the combined Pedagogy modules

in Stage 4.

The Anne Leahy Award
This is awarded to the student who gains the highest mark in the Stage 4 Dissertation/Research Project

(on any Major).

The Patrick Flood Award
This is awarded to the student who gains the highest mark in guitar performance across the four stages

of the programme.

The Leo Rowsome Award
This is awarded to the student who gains the highest overall mark in their final recital (Traditional Irish

Performance) on either the BMus or MMus programme.

Exit Awards
If a BMus (Hons) student exits voluntarily without an award below the level of an honours degree, that
student may, at a point in the future, re-apply for entry to the subsequent stage of the programme of

study. Re-entry will always be conditional upon the outcome of an audition/interview.
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Minimum Requirements for the Conferment of Awards on the BMus Programme

End of Stage on BMus | ECTS Qualification NFQ Level
Programme Completed
2 120 Higher Certificate in Music
3 180 Bachelor of Arts (Music)
4 240 Bachelor of Music (Hons) 8
Higher Certificate

The Higher Certificate may be conferred upon a candidate who has completed an approved programme
of study totalling at least 120 ECTS credits at NFQ Level 6 or higher, normally including 60 ECTS credits

from Stage 2 of the BMus programme. The Higher Certificate in Music is not a classified award.

Stage 2 (Level 6) Learning Outcomes

On completion of Stage 2, and in order to progress to Stage 3 or to be awarded the Higher Certificate
in Music, students are expected to be able to:
1. perform creatively and imaginatively in a variety of contexts with musical skill and technical and
expressive ability in their principal study discipline
2. demonstrate experience of a broad range of musical repertoires and styles
demonstrate some critical and analytical understanding underpinned by theory
demonstrate a well-developed understanding of the language of music (aural and written) and the
history of music
communicate ideas through various means, including writing and performance
demonstrate inter-personal skills and attitudes to enable collaboration in a variety of contexts
demonstrate a degree of personal autonomy in managing practice and learning, and demonstrate

responsibility for the quality of work

Degree of Bachelor of Arts in Music, BA (Music)

The degree of Bachelor of Arts in Music, BA (Music), may be conferred upon a candidate who has
completed an approved programme of study totalling at least 180 ECTS credits, normally including 60
ECTS credits from Stage 3 of the BMus programme. The Bachelor of Arts (Music) is not a classified

award.

Stage 3 (Level 7) Learning Outcomes

On completion of Stage 3, and in order to progress to Stage 4 or to be awarded the Bachelor of Arts
(Music) degree, students are expected to be able to:
1. perform creatively and imaginatively in a variety of contexts with a high degree of musical skill and

technical and expressive ability in their principal study discipline
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2. demonstrate specialist experience of a variety of musical repertoires and styles
make artistic choices based on critical and analytical understanding, underpinned by theory and
current research

4. demonstrate a highly developed understanding of the language of music in specific areas relating
to individual interests

5. communicate an emerging personal artistic voice through various means, including writing and
performance

6. demonstrate well-developed inter-personal skills and attitudes to enable collaboration and
leadership in a variety of contexts

7. demonstrate a high degree of personal autonomy in managing practice and learning, and

demonstrate responsibility for the quality of work

Derogations from the General Assessment Regulations
Four Attempts at a Module
Approved in May 2012, the Conservatoire permits only four attempts at a module. In exceptional

circumstances, one further attempt may be allowed: this must be approved by the Head of School.

Performance Studies (Additional Information)

In common with other Conservatoire programmes, re-mark requests are not permitted for
performance/live examinations. In the Performance Studies modules, please note the following
requirements for passing the module: all components must be passed in order to progress to the next
stage of the programme or to graduate. Should a student fail the Technical (or Concerto, Orchestral
Audition in Stage 4) part of the Principal Study component or any of the Performance Classes, a resit
is permitted in August/September. There are no supplemental examinations in August/September for
students who have not passed the Recital component of Principal Study and reassessment takes place
at the end of the next academic year. In Vocal Performance Studies, internal compensation is permitted

within the Performance Platform component.

In order to take Performance Studies 3A/4A (i.e. to choose Performance as the Major option at 30 ECTS
credits), students must achieve a minimum mark of 60% in their Performance Exam 2 (Recital) in Stage
2.

Students must submit their Recital Programme by 31 March for approval by the relevant Head of
Discipline. Students may NOT perform a work/piece examined in previous years/modules and advice

should be sought from your principal studies lecturer.
Supporting Musicianship 1 and 2

In order to pass these modules, students must attain the minimum pass mark (40%) in the Exams in
both Keyboard Skills and Second Study.
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Keyboard Studies 3 & 4

In order to be eligible to take Keyboard Studies 3, a student is required to achieve a minimum mark of
55% in the Second Study Exam component of Supporting Musicianship 2 (Stage 2). However,
notwithstanding the result achieved, the decision as to whether a student will be offered a place in
Keyboard Studies 3 ultimately lies with the Head of Keyboard Studies and is dependent on the
resources available. Students who achieve a mark of 55% in Keyboard Studies 3 are eligible to apply
to take Keyboard Studies 4.

Higher Pass Marks in some Modules

The following modules have a pass mark greater than 40%:
Stages 1-4: Ensemble — 50% (see below for further information)
Stage 1: Foundations of Musical Theory — 60%

Stage 2: Aural 2 — 50%

Stage 3: Aural 3 — 50%

Attendance

TU Dublin Conservatoire specialises in practice-based programmes of study, carefully designed to
ensure students receive the best preparation possible for their future careers in music. Staff are
dedicated to ensuring students achieve their full potential as professional performing artists — and to
succeed to the very best of their ability. Therefore, students are encouraged and expected to acquire
professional habits from the outset of their studies, including excellent standards in attendance and
punctuality so that everyone derives maximum benefit from classes. This is particularly important in
music where participation in group/ensemble work is central to students’ learning, and where absence

or lateness adversely affects the end result of a group/ensemble performance project.

Out of courtesy, students should email academic lecturers if they are unexpectedly absent from a class.
However, for all one-to-one meetings (for example: Principal Study, Second Study, Dissertation
supervisions) and Chamber Music groups, students must email the lecturer in advance, preferably with
24 hours’ notice, so that the time slot can be offered to another student. Please pay particular attention

to the attendance regulations for the Ensemble and Chamber Music modules (see below).

It is understandable that some students need to take on some part-time work in order to manage the
costs associated with third-level education, but this should not be to the detriment of their
attendance/studies. However, students are not permitted to miss lectures, tutorials, ensembles,
performances or one-to-one lessons because of on-going work commitments outside the University.
Timetables are issued at the start of the Academic Year, but sometimes minor changes have to be
made. As a result, students should not make a long-term commitment to outside work until they are
fully settled in the course. It is not acceptable to leave a lecture early because of outside commitments

unless it is a special circumstance. In addition, some ensembles and performances are likely to take
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place outside of normal working hours; this is par for the course for a professional musician and is

therefore no different for a student.

Ensemble

Students are required to participate in a variety of Conservatoire ensembles and will be officially
assigned to one ensemble per Stage for the purpose of assessment. This does not preclude a student
from participating in another ensemble, but attendance at a second ensemble may not be formally
credited. All ensembles give regular public concerts, including recitals, lunchtime concerts, musical

evenings, and opera and drama productions. (In order to participate in Chamber Choir, students are

auditioned.)

Ensembles/Performance Opportunities

Students at the Conservatoire are required to participate in a variety of TU Dublin ensembles, such as
the Symphony Orchestra, Wind Ensemble, Choral Society, Chamber Choir, Opera Ensemble, Early
Music Ensemble, Irish Traditional Music Group. Students will be officially assigned to one ensemble
per Stage for the purpose of assessment. All ensembles give regular public concerts, including recitals,
lunchtime concerts, musical evenings, and opera and drama productions.

BMus (TU963) Ensemble Module Requirement:

Guitarists: All years: Choral Society and Guitar Ensemble Class

Pianists/Organists:

Years 1 and 2: Choral Society and Piano Discussion Class

Alternative (for Years 3 and 4 only): Choral Society/Piano Accompaniment Class and

Piano Discussion class

Singers: Choral Society or Chamber Choir and ONE of the following:

* Early Music Ensemble

» Opera Ensemble (3rd and 4th years only)

* Outside Opera Company production (3rd and 4th years only)

« Stage Craft Class (years 3 and 4 only)
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Traditional:  All years: Traditional music ensembles

Orchestral: All years: orchestra/other ensembles

A student’s membership of an ensemble will be officially recorded by his/her Head of Discipline for the

purpose of assessment at the end of the year.

Students are assessed through two tutor’s report (one for each semester — worth 50% each: see the
module descriptor for more information, and the Marking Criteria in Appendix 2B). The pass mark is
50%. Please note the following with respect to attendance and assessment: students are required to
attend all rehearsals and all official performances. In the event that a student misses a rehearsal without
a valid/certified excuse, a penalty of 5 marks (of the semester’s result) is applied for each missed
rehearsal. As punctuality is crucial for the professional management of an ensemble, two ‘lates’ (10
minutes) will constitute one absence and the 5-mark penalty will apply. The golden rule is ‘be early to
be on time’. Students are not permitted to leave early unless it has been brought to the attention of the

ensemble manager and approved by the HOD prior to the rehearsal.

If, in exceptional circumstances, a student is unable to attend any form of orchestral-based rehearsal,
the appropriate Ensembles Manager/Director must be contacted. Absence from other ensembles
should be directed to the appropriate co-ordinator/director—not the Programme Co-ordinator.

Permission to be absent is at the discretion of the Ensemble Manager/Director.

If a student does not attain the pass mark but has participated in all official performances, s/he is eligible
for reassessment though a performance exam of repertoire covered. This usually takes place in late

August/early September.

Non-participation (i.e. an un-excused absence) in a performance is an automatic fail, which can have

serious ramifications for progression, as this module cannot be carried to the next stage.
Where extra rehearsals are called for, the Head of Discipline will co-ordinate the timetable and all other
arrangements regarding rehearsals. This will be done in conjunction with the Head of Academic Studies

to minimise disruption to the academic timetable. Where there is an unavoidable clash, the Head of

Academic Studies will inform the relevant lecturers, giving as much notice as possible.

Chamber Music
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In Stages 1 and 2 The Chamber Music modules run from week 3 Semester 1 until the middle of

Semester 2. In the weeks leading up to the start of the module, the Chamber Music Co-ordinators will

liaise with students and tutors to set up groups and discuss repertoire. Please note the following:

The performance should be a balanced recital.

Continuous Assessment accounts for 60% of the module mark based on the following
criteria: Technical and interpretative proficiency in rehearsal and performance; Self-
directed preparation and rehearsal techniques; Contribution to the group; Knowledge and
competence of chosen repertoire; Professional attitude and attendance.

The remaining 40% is allocated to the end-of-module performance exam.

The Examination Panel will consist of one Head of Discipline and two internal examiners.
None of the examiners can be the student’s Principal Study or Chamber Music lecturer.
The Examination Panel compiles a single agreed written report on the ensemble’s
performance but individual marks are awarded to each member. A Head of Discipline (or
nominated Chairperson) will normally write the report, taking account of the views of the
other panel members. The report is written, and the grades awarded, with reference to the
module learning outcomes and assessment criteria. The report form is signed by all
members of the Examination Panel (but not the overall External Examiner — if present,
s/he is not directly involved in the examination of the candidate/candidates).

The programme, selected in consultation with the Chamber Music lecturer, must enable
the candidate/candidates to engage as a primary performer within the context of chamber
music.

Whilst participating as an equal member of the team, both technically and musically,
individuals are expected to function in a leadership/leading role where the music demands
it.

The candidate/candidates should demonstrate instrumental technique appropriate to the

genre, with interactive skills, and group awareness.

Cancelled Classes

From time to time, due to illness or external engagements, a member of staff may have to cancel a

class. Every effort will be made to make up such classes at a mutually convenient time and notice of

the cancellation/rescheduling will be as timely as possible.

Absence Requests

If a student needs to be absent due to an external engagement or for any other reason during term

time, they must complete an Absence Request Form (see Appendix 5). This form should be used to

request absence for any planned event, whether an external engagement (involvement in an external

production, competition, etc.) or attendance at personal events (family or planned medical appointments

etc).
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For all external engagements and other absence requests (including competitions), submit the form to
your Head of Discipline; if the absence is approved, the HoD will sign the form and return it to you for
forwarding to the Programme Co-ordinator, who will record the absence request. Having been granted
permission to be absent, you must email all relevant lecturer(s) regarding the classes (etc.) to be

missed.

If the absence request is for several competition entries (e.g., during the Feis Ceail), simply list all
competitions and associated absences on the reverse of a single Absence Request Form — there is no
need to submit multiple forms. If approval is not granted at any step, the form will be returned to the
student with an explanation. Absence Request Forms should be submitted as soon as possible and

normally no later than three working days before the requested absence.

lliness and Personal Circumstances

If a student misses a class due to illness or are absent for a considerable period of time, they must
provide a medical certificate upon their return in order to have this absence excused; otherwise, it will
remain on their record as ‘absent’. This is especially important for the Ensemble module. Please email
the relevant lecturers and Programme Co-ordinator no later than 9.30am on the day of your absence.
If a student is unable to sit an exam due to illness or other personal circumstances, please complete a
Personal Circumstances Form and submit this (with a medical certificate if applicable) to the

Programme Co-ordinator.

Transfer Protocol for Principal Study (Performance Studies)

Most students will remain with their Principal Study lecturer throughout the four years of the programme.
However, there may be instances where a transfer from one lecturer to another is necessary or
requested. All transfers must be discussed with and sanctioned by the relevant Head of Discipline.

Should a student wish to transfer to another lecturer, the following guidance should be followed.

The transfer of a student from one lecturer to another is considered on a case-by-case basis. A student
wishing to consider a transfer should meet with their relevant Head of Discipline to discuss their reasons
for seeking a transfer. Students should note that it may not be possible to facilitate a transfer: for
example, if there is only one lecturer teaching the instrument, or if there are no anticipated vacancies
for the next academic year in other lecturers’ timetables etc. Applications for transfer must submitted
by 30 April for the next academic year. Only in very exceptional circumstances will a request be

considered after the academic year has commenced.

If the transfer is possible and sanctioned by the Head of Discipline, the Head of Discipline will discuss
the matter with the current Principal Study lecturer, after which the student may be asked to speak
directly with their current lecturer. No student should seek a consultation lesson with another lecturer,
unless this has been approved by their Head of Discipline and the current Principal Study lecturer has

been informed.
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Summary of Recital Lengths for Performance Studies

The recital lengths below are the minimum and maximum for each instrument/voice. Recitals that

exceed the maximum duration will be stopped.

Instrument/Stage Recital Length ECTS
Vocal Performance 1 4 pieces 20
Keyboard Performance 1 20-25 minutes 20
Orchestral Performance 1 20-25 minutes 20
Traditional Performance 1 20-25 minutes 15
Vocal Performance 2 5 pieces 20
Keyboard Performance 2 25-30 minutes 20
Orchestral Performance 2 25-30 minutes 20
Traditional Performance 2 25-30 minutes 15
Vocal Performance 3A (Major) 35—40 minutes 30
Keyboard Performance 3A (Major) 35—40 minutes 30
Orchestral Performance 3A (Major) 35—40 minutes 30
Performance (Erasmus — 1 semester) 20-30 minutes 15
Traditional Performance 3 30-35 minutes 20
Vocal Performance 3B 30-35 minutes 20
Keyboard Performance 3B 30-35 minutes 20
Orchestral Performance 3B 30-35 minutes 20
Vocal Performance 4A (Major) 50-55 minutes 30
Keyboard Performance 4A (Major) 50-55 minutes 30
Orchestral Performance 4A (Major) 50-55 minutes 30
Traditional Performance 4 35—40 minutes 20
Vocal Performance 4B 35—40 minutes 20
Keyboard Performance 4B 35—40 minutes 20
Orchestral Performance 4B 35—-40 minutes 20

Programme and Assessment Schedules

The Programme Schedule tables detail the core and optional modules, credits, teaching methods,
teaching contact hours (TCH), self-directed learning hours (SLH) and assessment weightings. The
Academic Year Structure tables provide information on the scheduling and duration of modules and a
list of pre-requisites.

In the following tables:

Code = CRN [Course Reference Number] (tbc) to facilitate student self-enrolment

TCH = Teaching Contact Hours
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SLH = Self-directed Learning Hours

C/A = Continuous Assessment

A detailed breakdown of Assessments follows the Programme Schedule tables.

In the Assessment tables, please note the following: in Semester 1, the Review week normally happens
around the October Bank Holiday. This means that the final week of teaching is Week 13. In Semester
2, the Review week sometimes occurs at the end of the semester. In this instance, for modules that
have an assessment in the final teaching week, this will be week 12. The weeks in the following tables
are indicative only. Students will be advised of exact submission dates at the start of each

module/semester. An x after ‘S’ indicates that the module has not yet been assigned a semester.
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Stage 1 Academic Year Structure

Semester 1 Semester 2 ECTS

(5 Trad.)

®)
®)
60

YEAR 1

Students must select 5 credits from Group Elective 1 (i.e. must choose either Chamber Music and
Conducting OR Chamber Music and Improvisation)

Students must select 20 «credits from Group Elective 2. (i.e. Performance Studies
(Vocal/Orchestral/Keyboard OR Irish Traditional Music AND Stylistic Issues in Irish Traditional Music)

Students must select 5 credits from Group Elective 3 (as advised by lecturer: i.e. Composition Studies 1
OR Foundations of Musical Theory)
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Stage 1 BMus [Classical]: Programme Schedule

Core Modules Code ECTS | Teaching Methods TCH | SLH | Assessment Weightings
Vocal Performance Studies 1 or 153 247 Performance Exams: 80%; C/A: 20%
Keyboard Performance Studies 1 or 20 Individual tuition and Perf. classes 90 310 Performance Exams: 90%; C/A: 10%
Orchestral Performance Studies 1 (i) 105 295 Performance Exams: 90%; C/A: 10%
Ensemble 1 5 Rehearsals 48 52 S1 C/A: 50%; S2 C/A: 50%
Chamber Music and Conducting 5 Unit A: Chamber Music 1: Group | 12 38 Chamber Music: CA: 30%; Performance: 20%
coaching/ self-directed o ina: C/A: 25%: ) -
OR rehearsals/concerts onducting: C/A: 25%; Practical Exam: 25%
Unit B: Conducting 1: Workshops/ 12 38
Practice and self-directed learning
Unit A: Chamber Music 1: Group | 12 38 Chamber Music: CA: 30%; Performance: 20%
coaching/ self-directed
Chamber Music and Improvisation rehearsals/concerts
Unit B: Improvisation 1: Workshops Improvisation: Exams: 4 x 12.5%
Supporting Musicianship 1 5 Individual tuition and group classes 27 73 Second Study: 65%; Keyboard Skills: 35%
Composition Studies 1 or 5 Lectures 36 64 Exam: 60%; Continuous Assessment: 40%
Foundations of Musical Theory (ii) 36 64 Exam: 50%; Class Tests: 20%; C/A: 30%
Aural 1 5 Lectures and tutorials 72 28 Viva Voce: 25%; Exam: 50%; C/A: 25%
History of Music 1 5 Lectures 48 52 Listening Test: 25%; Group Project: 25%; Written
Report: 20%; Exam: 30%
Technology and Professional Studies 5 Unit A: Music Technology 1: Lectures | 12 38 Unit A: Music Technology1: Technical Paper: 5%;

1

and workshops

Technical Project: 45%
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Unit B: Professional Studies 1: | 18 32 Unit B: Professional Studies 1: Practice
Seminars Journal/Reflective Commentary: 25% Written
assignment: 25%
Introduction to Irish Traditional Music 5 Lectures and specialist workshops 24 76 Exam: 50%; C/A 2 Essays: 50%
Past and Present
60

(i) Students take one of these Performance modules, depending on their Principal Study.
(ii) Students will be placed in the module appropriate to their music theory knowledge.
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Stage 1 BMus [lIrish Traditional Music]:

Programme Schedule

Core Modules Code ECTS | Teaching Methods TCH | SLH | Assessment Weightings
Traditional Performance Studies 1 15 Individual tuition and Perf. classes 66 234 Performance Exams: 90%; C/A: 10%
Ensemble 1 5 Rehearsals 48 52 S1 C/A: 50%; S2 C/A: 50%
Chamber Music and Conducting 5 Unit A: Chamber Music 1: Group | 12 38 Chamber Music: CA: 30%; Performance: 20%
coaching/ self-directed o ina: C/A: 25%: ) - neo
OR rehearsals/concerts onducting: C/A: 25%; Practical Exam: 25%
Unit B: Conducting 1: Workshops/ 12 38
Practice and self-directed learning
Unit A: Chamber Music 1: Group | 12 38 Chamber Music: CA: 30%; Performance: 20%
coaching/ self-directed
Chamber Music and Improvisation rehearsals/concerts
Unit B: Improvisation 1: Workshops Improvisation: Exams: 4 x 12.5%
Supporting Musicianship 1 5 Individual tuition and group classes 27 73 Second Study: 65%; Keyboard Skills: 35%
Composition Studies 1 or 5 Lectures 36 64 Exam: 60%; Continuous Assessment: 40%
Foundations of Musical Theory (i) 36 64 Exam: 50%; Class Tests: 20%; C/A: 30%
Aural 1 5 Lectures and tutorials 72 28 Viva Voce: 25%; Exam: 50%; C/A: 25%
History of Music 1 5 Lectures 48 52 Listening Test: 25%; Group Project: 25%; Written
Report: 20%; Exam: 30%
Technology and Professional Studies 5 Unit A: Music Technology 1: Lectures | 12 38 Unit A: Music Technology1: Technical Paper: 5%;
1 and workshops Technical Project: 45%
Unit B: Professional Studies 1: | 18 32 Unit B: Professional Studies 1: Practice
Seminars Journal/Reflective Commentary: 25% Written
assignment: 25%
Introduction to Irish Traditional Music 5 Lectures and specialist workshops 24 76 Exam: 50%; C/A 2 Essays: 50%
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Stylistic Issues in ITM

Performance-based class

24

76

Lecture Recital: 60%; C/A 2 Essays: 40%

60

(i) Students will be placed in the module appropriate to their music theory knowledge.

35




Stage 1 BMus: Assessment Schedule

Module/Component Assessment

Submission/Assessment Dates

Vocal Performance Studies 1
Principal Study

Performance Exam 1 (12%)
Performance Exam 2 (48%)
Performance Platform

Solo Performance Assessment (16%)
Language exam (4%)

Stagecraft

Continuous Assessment (20%)

Keyboard Performance Studies 1
Principal Study

Performance Exam 1 (18%)
Performance Exam 2 (72%)
Keyboard Performance Class
Continuous Assessment (6%)
Written Reflections (4%)

Orchestral Performance Studies 1
Principal Study

Performance Exam 1 (18%)
Performance Exam 2 (72%)
Orchestral Performance Class
Continuous Assessment (6%)
Written Reflections (4%)

Traditional Performance Studies 1
Principal Study

Performance Exam 1 (18%)
Performance Exam 2 (72%)
Performance Seminar

Continuous Assessment (10%)

S1 W15
S2 W15

S1 W13 and S2 W12
S2 W12

Weekly S1 and S2

S1 W15
S2 W15

Weekly S1 and S2
S1 W13 and S2 W13

S1 W15
S2 W15

Weekly S1 and S2
S1 W13 and S2 W13

S1 W15
S2 W15

Weekly S1 and S2

Ensemble 1
Continuous Assessment (100%)

Weekly S1 and S2

Chamber Music 1A/Conducting 1
Chamber Music 1A

Continuous Assessment (30%)
Exam (20%)

Conducting 1

Continuous Assessment (25%)
Practical Exam (25%)

OR

Chamber Music 1B/Improvisation 1
Chamber Music 1B

Continuous Assessment (30%)

Exam (20%)

Improvisation 1

Performance (12.5%)

Performance (12.5%)

Performance (12.5%)

Weekly from S1 W7 to S2 W5
S2 W6

Weekly
W13

Weekly from S1 W7 to S2 W5
S2 W6

Weekly from week 7
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Module/Component Assessment

Submission/Assessment Dates

Performance (12.5%)

W13

Supporting Musicianship 1

Keyboard Skills: Principal Study Keyboard students
-S1&8S2

Continuous Assessment (14%)

Exam (21%)

Keyboard Skills: Non-keyboard students — S2 only
Continuous Assessment (14%)

Exam (21%)

Second Study: All students

Continuous Assessment (32.5%)

Exam (32.5%)

Weekly S1 and S2
S2 W12

Weekly S2
S2 W12

Weekly S1 and S2
S2 W14-15

Composition Studies 1
Continuous Assessment (40%)
Exam (60%)

OR

Foundations of Musical Theory
Fortnightly assignments (20%)
Class tests (30%)

Exam (50%)

Weekly S1 and S2
S2 W14-15

Bi-weekly S1 and S2
S1and S2 W11
S2 W14-15

Aural 1

Continuous Assessment (25%)
Viva Voce (25%)

Exam (50%)

Weekly S1 and S2
S1and S2 W13
S2 W14-15

History of Music 1

Group Composition Project - Performance and Score
Submission (25%)

Listening Test (25%)

S1 during final workshop Week tbc
S1W13

Written Report (20%) S2 W7
Exam (30%) S2 W14-15
Technology and Professional Studies 1

Unit A: Music Technology S1 W7
Written Assignment 1 (5%) S113

Written Assignment 2 (45%)
Unit B: Professional Studies 1
Practice 1

(S2 WT: lecturer feedback) S1 W13

Journal Submission & Reflective Commentary (25%) | S2 W13
Social Media

Written Assignment (25%)

Introduction to Irish Traditional Music

Essay 1 (25%) S1 W8
Essay 2 (25%) S2 W8
Exam (50%) S2 W14-15
Stylistic Issues in Irish Traditional Music

(ITM students ONLY)

Written Assignment 1 (20%) S1 W13
Written Assignment 2 (20%) S2 W8
Presentation (42%) S2 W12
Submission of presentation (18%) S2 W12
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